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Equality Policy & Action Plan: Gender Pay and Menopause

Overview

The Employment Rights Act 2025 introduces a new requirement for employers with 250 or
more employees to publish equality action plans on two areas from 2027: reducing gender

pay gaps and supporting women through the menopause.

The government also encourages publication of these plans from April 2026.

The purpose of this document is to outline Park Cakes Ltd commitment to both of these

action areas.

Gender Pay Gap Action Plan:

We will: -

Regularly review and monitor pay structures to identify and address any gender-
based discrepancies.

Ensure all recruitment, promotion, and reward processes are fair, unbiased, and
based solely on merit.

Provide clear and accessible channels for employees to raise concerns about pay
equity, this should be raised via the Grievance Policy.

Offer flexible working arrangements where possible

Report annually on the gender pay gap and actions taken to address it.

Menopause Support Action Plan:

We will: -

Provide reasonable adjustments for employees experiencing menopause via our
Occupational Health Department

Educate our workforce on menopause by communicating this action plan and other
information to all employees

Raise awareness on menopause by offering advice and training to managers



Any employee who believes they are not receiving equal pay, or who requires support in
relation to menopause, is encouraged to speak confidentially with their line manager or
HR. All concerns will be handled sensitively, promptly, and without fear of reprisal.

| confirm the above action plan and policy on behalf of Park Cakes Limited.
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